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Civil Rights Division EEO Contract Compliance Interview Form

Date: ________________

Interviewer: ________________________________

Project Number: ________________________________

Contractor Name: ________________________________

Employee Name: ________________________________

Position/Classification: ________________________________

Foreman/Foreperson? Y N
Trainee? Y N

1. How long have you worked for this company?
2. How were you hired?
3. Does your employer have a policy about equal 
employment opportunity (EEO)? Y N
4. Where is it posted?
5. When was the last time it was discussed with you?
6. Who is your employer's EEO officer?
7. Have you seen or heard of discrimination or 
harassment while working for this contractor? Y N
If so, please describe:

8. If you ever experienced discrimination or harassment 
at work, who would you report that to?
9. Have you been asked to refer minorities or women for 
employment? Y N
10. Have opportunities for promotion been discussed 
with you? Y N
11. (OJT) Do you have a training plan? Y N
12. (OJT) Who trains you?
13. (OJT) What new skills have you learned since you 
started training?
14. Would you say that this company is fair to its 
employees? Y N

Thank You!

EEO Data for Person Interviewed:
B     H     AI/AN     API     W

M    F


	Sheet1

	Date: 
	Interviewer: 
	Project Number: 
	Contractor Name: 
	Employee Name: 
	PositionClassification: 
	1 How long have you worked for this company 1: 
	1 How long have you worked for this company 2: 
	Y: 
	5 When was the last time it was discussed with you 1: 
	5 When was the last time it was discussed with you 2: 
	Y_2: 
	8 If you ever experienced discrimination or harassment: 
	undefined: 
	Y 1: 
	Y 2: 
	Check Box8: Off
	Check Box9: Off
	Check Box10: Off
	Check Box12: Off
	Check Box13: Off
	Check Box14: Off
	Check Box15: Off
	Check Box16: Off
	Check Box18: Off
	Check Box19: Off
	Check Box20: Off
	Check Box23: Off
	Check Box2: Off
	Check Box4: Off
	Check Box1: Off
	Check Box5: Off


